
 

 

 

HR Interview Questions 

Introduction 

To get the best HR for your company, you need to interview to understand the candidate’s 

skills, knowledge, behaviors, and more other characteristics. The HR interviews are made to 

gauge the personality- strengths & weaknesses of some candidates for handling the role & then 

comprehend whether a candidate suits best for the job. 

Below are some of the questions that you can ask your HR candidates to check out if they suit 

the position. 

1. State the reasons why you decided to apply for this role? 

This interview question aims at evaluating the candidate’s interest in the role. The question also 

aims to find out if they are motivated to be hired for the precise job or they are just mass-apply 

every job? The candidate needs to show that the application was a sensible decision on their 

part. 

2. Do you consider yourself a team player? 

Yes. While I will contradict the fact that I am capable of working independently when with less 

supervision, I’m too a partner that every person would ever need to be a member of their 

team. Whatever assignment that’s given to me, I ensure that it suits & exceeds what’s 

anticipated of me. Furthermore, I also make a point of reaching out to teammates every time 

they are needed. 

3. Explain your management style. 

My management style emanates flexibility & promptness. Always make sure that the goals are 

attained, I consistently study & note plans down to the smallest information. As I implement 

some strict sense of being-time bounded, I too add some reasonable allowances & ensure that I 

create room for possibilities. 

4. What’s your philosophy to work? 

I just have a single philosophy when it gets to work: All pieces of work, irrespective of size, 

should be done on time & in the correct manner. 



 

 

5. How will you understand that you are successful in this job? 

When one is successful, it means that the goals which are set are met. Also, success means that 

the standards aren’t just reached but also surpassed wherever possible. 

6. What are the lessons learned from blunders on the previous job? 

I understood that minus proper coordination; even the simplest job can create issues in a 

project. This problem was there during my first job and from that time onwards, I ensured that 

everything I think comes with every detail & coordination. 

7. What value will you add to this company? 

My HR skills are exceptional. I’ve gained more awards & certifications from past employers. 

Being an employee, I deal with pressure easily and I can operate with less supervision. 

8. Explain your capability to operate under pressure. 

HR position which I am applying for I understand it very well, along with some pressure which 

comes with it. When am under pressure it doesn’t depress me but inspires me more. 

9. Which function do you intend to play when in a team? 

I’ll be multipurpose when it gets to be a member of the team. I can be a leader, a 

communicator, an assistant, a secretary, or any other role which will ensure the group’s success 

is achieved. The reason being, understanding the various functions will enable every player to 

be part and offer the need require at any time of need. 

10. Which are the qualities that you check for in a director? 

I view my boss as an individual that we can effortlessly relate together, make firm decisions, & 

he/she should be transparent. A director who has some sense of humor should also be a 

wonderful idea. 

11. Are you ready for sacrifices on behalf of this company? 

I am willing to do the best of my capability. I can manage individual matters on my minus 

creating conflicts when management requires me more. But, I won’t encompass personal 

values. 

12. Have you worked in a career that you didn’t like there before? 



 

 

Not exactly hating. At a particular time, I had a job that didn’t match my exact qualification. 

Nevertheless, I was ready I took the work the reason being it was an opportunity for learning 

something new & added experience to my list. 

13. What’s the hardest decision that you’ve made? 

The time when I made the hardest decision was when I had to select between joining a crowd 

of employees that were protesting some problems in a company & staying aside from the 

subject. The best this is that I ended up being a mediator between the employees & our 

supervisor. I was pleased I made the decision the reason being it ended well & minus further 

conflicts around the workplace. 

14. What has let down your career? 

At one time I felt that I wasn’t offered enough challenges to operate on. I was somehow 

disappointed the reason being I was very eager to have more. 

15. What annoys you about co-workers? 

I normally relate well with my co-workers. I am open-minded & very considerate. 

16. Explain how you deal with stress? 

I break for some minutes, check out through the window. Some brief break is sufficient to have 

me recharged again. This way I will manage stress properly & doesn’t reduce my level of 

productivity. 

17. Explain your work ethics policy. 

Always offer your best in any job, if you won’t, do not do it. 

18. Have you been ever been irritated by people you have operated with? 

I move along fine with my fellow workers. As I feel other guy’s, boldness means a negative one; 

I attempt my best to approach him & talking about things over. I do make it some point to 

remain positive & transparent with individuals around me. 

19. What was the major challenge with the previous boss? 

My earlier boss was stricter when it gets to deadlines & output. It was an issue for me to be 

through with every expectation which he made. Moreover, it was also the best learning 

experience for me the reason being it just made me improved at the things I do. 

20. Will you instead work for job satisfaction or money? 



 

 

Working for money can’t be fulfilling to me if I don’t like your job in the first place. Job 

satisfaction is extra significant to me. Job satisfaction will make me remain productive; Money 

will naturally get along properly. 

21. How can you rate yourself on a scale of 1 - 10? 

The major point when answering this kind of question is don’t show that you’re perfect. This 

can indicate that there’s no scope for development & would showcase me as overconfident to 

an interviewer. 

Moreover, remember that you shouldn’t undervalue yourself. This would indicate that you 

don’t have self-confidence. 

Sample response 

I will rate myself at 8. 8. The reason being I understand that I am not the best & there’s always 

an opportunity for improvement and learning. Constant learning is a more important part of 

personal & professional growth. 

22. Do you prefer being feared or liked? 

I will prefer to be liked, but most importantly; I will prefer being respected. Being feared 

doesn’t necessarily mean respect. 

23. What’s a more challenging thing when operating with you? 

My fellow workers normally say that I’m very serious with my work. Moreover, I’ve attended 

some character-improving seminars that blend best with my colleagues. 

24. What are you doing to improve your knowledge? 

I’ve attended numerous self-improvements, personality growth seminars, and time 

management. I’ve also contributed to more training workshops that are related to [industry]. 

25. Which experience does with reduction of cost efforts? 

Here, the interviewer needs to understand how experienced you’re at reducing cost as you 

increase efficiency & output. 

Sample response 

I’ve wide-ranging experience with reduced cost with my previous & current employers. On a 

single occasion, I have to carry out sufficient market research for discovering a training 

software program for employees with a cost that was far lower compared to the one we are 



 

 

using. This helped in saving the company more dollars & increased employee production by 

45%. 

26. If you are interviewing a manager for this work, what will you check it? 

I will check into 2 basic things. The capability to do the job right & proper attitude when doing 

it. Skills minus the appropriate attitude won’t contribute to productive output. 

27. How will you propose to reimburse for your inadequate experience? 

I am a fast learner. All the time there’s anything new that’s thrown to me, I take my time to 

learn it at the soonest time. 

28. What are your expectations on salary? 

As of the present, I have not thought more about it. I am focused on studying the necessities for 

this location that I applied to. 

29. Do you travel much? 

Yes. I travel a lot when the need arises. Changing to new places & meeting new friends is a 

delightful skill for me. 

30. Do you have a question? 

What’s the following step for me. I will also be concerned to understand the details of this 

position I have applied for. 

Conclusion 

These commonly asked HR interview questions question will help you as an employee and as an 

employer. As an employer, you will have sample questions to ask and as an employee, you will 

have the answer to give to various questions. 
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